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BUSINESS/ECONOMY

Compensation I

... fewer people are making astonishing amounts of money in what have traditionally been
the best paid sectors of our economy, while more and more people are making barely
enough to survive on in the lowest paid sectors... Historically, dramatic divides between rich
and poor have created fertile soil for unrest; the question is how deep a divide will it take for
such unrest to take place in this nation, which has until now prospered because of its large
and confident middle-class, a class all could hope to join.

MAY 25, 2007, America's Growing Great Divide, by Bevery Goldberg, The Century Foundation, News &
Commentary,
http://www.tcf.org/list.asp?type=NC&pubid=1587.

IMPACT Date Posted: 11/6/2007

CEO pay is still very high compared to the pay of the average worker.

The average CEO of a large U.S. company made roughly $10.8 million last year, or 364
times that of U.S. full-time and part-time workers, who made an average of $29,544,
according to a joint analysis released Wednesday by the liberal Institute for Policy Studies
[IPS] and United for a Fair Economy [UFE]. That gap is down from 411 times in 2005 and
well-below the record high of 525 times recorded in 2000. But the comparison isn't exactly
apples-to-apples, in part because IPS and UFE changed how they measured CEO options
pay this year.

AUGUST 29, 2007, CEO Pay: 364 Times More Than Workers, by Jeanne Sahadi, CNNMoney.com,

http://money.cnn.com.
TREND Date Posted: 10/10/2007

Federal Deficit and Debt I

If funding starts to decrease from the federal and state government to nonprofits because of
increasing federal debt and deficit spending, it's clear that Alliance members need to
develop other revenue streams; investing substantial resources into fund raising, resource
development, building endowments, social entrepreneurship, and exploring and developing
access to capital.

2007, Severson National Information Center Librarians, Alliance for Children and Families, Milwaukee, WI.
IMPACT Date Posted: 11/2/2007
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Federal Deficit and Debt I

... the comptroller general of the Government Accountability Office, David Walker, warned
that entitlement programs such as Medicare and Social Security are making the U.S.'s
current standard of living unsustainable. "The fact is, is that we don't face an immediate
crisis. And, so people say, 'What's the problem?' The answer is, we suffer from a fiscal
cancer. It is growing within us. And if we do not treat it, it could have catastrophic
consequences for our country,” Walker said. "If nothing changes, the federal government's
not [going to] be able to do much more than pay interest on the mounting debt and some
entitlement benefits. It won't have money left for anything else — national defense,
homeland security, education, you name it," Walker warned.

AUGUST 10, 2007, So Far Government Debt Is $157.3B Nearly $80B Improvement From Last Year, Treasury
Department Reports, CBS News, http://www.cbsnews.com/stories/2007/08/10/national/
main3156418.shtml.

IMPACT Date Posted: 11/2/2007

... if government debt and deficits were actually to grow at the pace envisioned by the
CBO's scenario, the effects on the U.S. economy would be severe. High rates of
government borrowing would drain funds away from private capital formation and thus slow
the growth of real incomes and living standards over time. Some fraction of the additional
debt would likely be financed abroad, which would lessen the negative influence on
domestic investment; however, the necessity of paying interest on the foreign-held debt
would leave a smaller portion of our nation's future output available for domestic
consumption. Moreover, uncertainty about the ultimate resolution of the fiscal imbalances
would reduce the confidence of consumers, businesses, and investors in the U.S. economy,
with adverse implications for investment and growth.

JANUARY 18, 2007, Testimony of Chairman Ben S. Bernanke, Long-term Fiscal Challenges Facing the United
States, Before the Committee on the Budget, U.S. Senate, Federal Reserve,
http://www.federalreserve.gov/boarddocs/testimony/2007/20070118/default.htm.

IMPACT Date Posted: 11/2/2007
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Federal Deficit and Debt I

To some extent, strong economic growth can help to mitigate budgetary pressures, and all
else being equal, fiscal policies that are supportive of growth would be beneficial.
Unfortunately, economic growth alone is unlikely to solve the nation's impending fiscal
problems. Economic growth leads to higher wages and profits and thus increases tax
receipts, but higher wages also imply increased Social Security benefits, as those benefits
are tied to wages. Higher incomes also tend to increase the demand for medical services so
that, indirectly, higher incomes may also increase federal health expenditures. Increased
rates of immigration could raise growth by raising the growth rate of the labor force.
However, economists who have looked at the issue have found that even a doubling in the
rate of immigration to the United States, from about 1 million to 2 million immigrants per
year, would not significantly reduce the federal government's fiscal imbalance.

FEBRUARY 28, 2007, Long-term fiscal challenges and the economy, Chairman Ben S. Bernanke, before the
Committee on the Budget, U.S. House of Representatives,
http://www.federalreserve.gov/newsevents/testimony/Bernanke20070228a.htm.

IMPACT Date Posted: 11/2/2007

The federal deficit interacts with the severe debt ($1.8B) of the state of Michigan that must
be resolved by tax increase and program cuts. We expect funding cuts that will impact our
revenue. We have also been cut by United Way as they are experiencing less success at
fundraising in our depressed state economy. We must find ways to raise donation money
on our own initiative to replace these funds.

2007, Arthur E. Jongsma Jr., Executive Director, Life Guidance Services, Grand Rapids, MI.
IMPACT Date Posted: 11/2/2007

Health and pension expenditures will put pressure on government spending and drive the
nation in the direction of a national health care system. This will probably occur in steps
through the progressive inclusion of classes of people, starting with those considered most
vulnerable.

2007, Tom Lengyel, Director of Research, Alliance for Children and Families, Milwaukee, WI, Interviewed
September 17, 2007.
IMPACT Date Posted: 11/2/2007
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Federal Deficit and Debt I

Historically, many Alliance for Children & Families members originated as charitable
organizations advocating for vulnerable or disenfranchised people. Their funding came from
private, not government, sources. Today, as devolution has become fully mature, human
service nonprofits have become professional delivery systems, serving essentially as
contractors for the federal government. Many, though not all, get in excess of 50% of their
revenue from government sources (state or federal). This constrains them; they are clients
of the government and the government is their primary customer. They are far less willing to
hold government accountable or work for systemic change because of their reliance on that
funding. They face funding cuts, curtailed services, and audits if someone doesn't like what
they're doing. Their advocacy is constrained by these circumstances.

2007, Tom Lengyel, Director of Research, Alliance for Children and Families, Milwaukee, WI, Interviewed
September 17, 2007.

IMPACT Date Posted: 11/2/2007

About 25% of the nation's federal debt is held by foreign governments.

As of last June (the latest complete breakdown available), the biggest holder of Treasury
debt was the U.S. government itself, with about 52 percent of the total $8.5 trillion in paper
that's out there. Most of the government's holdings are massive savings accounts for
programs like Social Security and Medicare ... That leaves a little over $4 trillion in public
hands. The biggest chunk (about 25 percent of the $8.5 trillion total) is held by foreign
governments. Japan tops the list (with $644 billion), followed by China ($350 billion), United
Kingdom ($239 billion) and oil exporting countries ($100 billion). Other big holders of
Treasury debt include state and local governments ($467 billion); individual investors,
including brokers ($423 billion); public and private pension funds (319 billion); mutual funds
($243 billion); holders of US savings bonds ($206 billion); insurance companies($166 billion)
and banks and credit unions ($117 billion).

MARCH 4, 2007, Just who owns the U.S. national debt? And is growing foreign investment in the U.S. bad for
America? Commentary by John W. Schoen Senior Producer, MSNBC, March 4, 2007,
http://www.msnbc.msn.com/id/17424874/print/1/displaymode/1098/.

TREND Date Posted: 10/10/2007
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| Federal Deficit and Debt I

Although tax cuts, war costs and Hurricane Katrina have accelerated the
increase in the nation’s federal debt, this figure is being driven at an
increasing pace by federal spending on Social Security, Medicare and
Medicaid, and other entitlement programs.

The federal debt has soared during the last two decades -- from $2.13 trillion in 1986 to
$5.22 trillion in 1996 and $8.51 trillion in 2006. The federal debt now stands near $9
trillion... The primary drivers behind the additional rise in spending are the baby boomers,
who start becoming eligible for Social Security in 2008 and Medicare in 2011...The causes
for such deficits range from tax cuts and spending increases to congressional earmarks in
appropriations bills, costs associated with the wars in Iraq and Afghanistan and
catastrophes like the 9/11 terror attacks and Hurricane Katrina.

MARCH 30, 2007, One Man's Campaign Against Federal Debt, by Kyle Aimond. CNN,
http://www.cnn.com/2007/US/03/28/federal.debt/index.html.
TREND Date Posted: 10/10/2007

Federal budget deficit falls to lowest level in 5 years.

The Bush administration reported Thursday [October 11, 2007] that the federal budget
deficit fell to $162.8 billion in the just-completed budget year, the lowest amount of red ink in
five years. The administration credited the president's tax cuts for helping generate record-
breaking revenues but warned of an approaching "fiscal train wreck" unless Congress deals
with unsustainable growth in Social Security, Medicare and Medicaid. President Bush,
appearing with his economic team to trumpet the news, noted that the deficit turned out to
be $81 billion lower than it was projected to be in February. The deficit for the 2007 budget
year that ended on Sept. 30 was 34.4% lower than the $248.2 billion deficit recorded in
2006, reflecting faster growth in revenues than in government spending. Administration
officials said the government was on track to accomplish Bush's goal of eliminating the
deficit by 2012. But Democrats said the improvement in the deficit this year did not mask
the fact that Bush's economic policies transformed the budget surpluses of the Clinton
years into record deficits and an unprecedented increase in the national debt.

October 11, 2007, Federal Deficit Hits Lowest Level in 5 Years, The Associated Press, USA Today,
http://www.usatoday.com.
TREND Date Posted: 11/15/2007
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| Population Shifts I

Elderly Americans are returning to their Northeast and Midwestern roots when
their health worsens, they lose a spouse, or savings grow short, taxing those
regions’ services.

Retirees who flocked to Florida and other warm states are making a U-turn, challenging
communities in the Northeast and Midwest that already are grappling with the needs of an
aging population. The older retirees returning north are still just a small share of the seniors
who have moved to the Sun Belt, but there will be many more as the population ages. They
usually go back when their health weakens, they lose a spouse or their savings dry up,
according to experts on aging. The main reason for moving: to be near family.

FEBRUARY 22, 2007, Older Seniors Return North, by Haya El Nasser, USA Today, http://www.usatoday.com.
TREND Date Posted: 8/8/2007

Immigrants are going to the South which is growing in population faster than
any other region.

The South is rising again, this time as a population magnet for immigrants who come for the
same reasons that pull Americans there from other states: the warm climate, jobs and
cheaper housing, according to an analysis of Census estimates out Friday. More than half
of the population growth in the USA in the past year occurred in southern states. The South
now attracts as many people from other countries as the West, partly because California’s
appeal is waning.

DECEMBER 22, 2006, Southern Growth Leads USA, by Haya El Nasser, USA TODAY,
http://www.usatoday.com.
TREND Date Posted: 8/8/2007

Some recent retirees are moving around every few years in search of the
perfect retirement community for them.

A new generation of retirees are moving not just once — but two, three or four times in later
life. There used to be two kinds of people in retirement -- those who stayed home and those
who didn't. Now, there's a third category: nomads who relocate when they retire, then pick
up stakes a few years later and move again. And maybe even a few times after that. There
aren't many statistics available yet, but the phenomenon has become so noticeable that
academics are already coming up with labels for it. Scott Wright, a gerontologist at the
University of Utah in Salt Lake City, refers to the trend of retirees with itchy feet as "Fanby,"
for Find a New Backyard.

MARCH 31, 2007, On the Road Again-And Again, by Kelly Greene, The Wall Street Journal Online,
http://online.wsj.com.
TREND Date Posted: 8/8/2007
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After-School Programs I

Robert Halpern, chairman of the research council at Chicago’s Erikson Institute, contends
that youth organizations are going in the wrong direction when they try to link their in-school
programs to boosting test scores. “The schools themselves can barely affect achievement
scores,” says Halpern, whose institute is a graduate school in child development. “Why
would you expect this relatively tiny creature, the after-school program, to have an impact?
Meanwhile, youth organizations are ignoring the things they're good at.” In more recent
years, however, the pace of such collaborations has accelerated to an unprecedented level
that is still growing. For much of the after-school field, the biggest market for the future is in
schools. “On both sides of the bridge, people have worked on changing attitudes,” Quinn
says. “Educators are saying that schools cannot do the job by themselves — it’s too big —
and many youth organizations have accepted responsibility for making contributions to
academic success as well. They understand that if they are going to be in schools, they've
got to add value.”

FEBRUARY 2007, After-School Finds Success — in School: Doors creak open, spurring rapid growth for
innovative CBOs, By Jim Myers, Youth Today, 16: 2, p. 1, 18- 19, http://www.youthtoday.org.
IMPACT Date Posted: 10/2/2007

This opportunity, however, presents a challenge for youth-serving agencies: sticking to their
core missions in the rush to help schools meet their academic needs. At the same time,
local governments, school districts and foundations are increasingly embracing the
community schools philosophy, which calls for using community-based groups to turn
schools into centers for access to child and family services, not just by-the-book education.
For the schools, the justification still comes back to academics: How can children learn if
problems they bring with them to school get in the way? As for the future, some say the next
step is to extend these collaborations beyond the traditional after-school hours. Quinn at
New York’s Children’s Aid Society notes studies that indicate some poor kids lose months of
reading skill gained in the school year during the summer months, when they are away from
school. So schools should want to help CBOs run summer programs. “Summer,” Quinn
says, “is the next frontier.”

FEBRUARY 2007, After-School Finds Success — in School: Doors creak open, spurring rapid growth for
innovative CBOs, By Jim Myers, Youth Today, 16: 2, p. 1, 18- 19, http://www.youthtoday.org.
IMPACT Date Posted: 10/2/2007
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| After-School Programs |

Many schools are more willing to open their doors to community-based
organizations (CBOs) to run their after-school programs.

... Once as difficult to get into as toney nightclubs, schools are so routinely opening their
doors that school/youth group partnerships have become a cornerstone in the growth of the
after-school field. Somewhat ironically, the pressure on schools to raise achievement
scores is probably the biggest factor in opening opportunities for youth-serving
organizations ...In addition, the Bush administration has emphasized school/CBO
partnerships in implementing the No Child Left Behind (NCLB) Act and in funding 21st
Century Learning Centers (CLC).

FEBRUARY 2007, After-School Finds Success — in School: Doors creak open, spurring rapid growth for
innovative CBOs, By Jim Myers, Youth Today, 16: 2, p. 1, 18- 19, http://www.youthtoday.org.
TREND Date Posted: 8/8/2007

| Education I

The percentage of kids on track academically is going up and the dropout rate
Is going down.

In some ways, it appears America may be growing more like author Garrison Keillor's
fictional Lake Wobegon, where "all the children are above average." Nearly one in four
children in the 12- to 17-year-old age group was enrolled in a special class for gifted
students or high school honors and Advanced Placement classes. Three in four kids in that
age group were academically on track for their grades. "The percentage of kids on track
academically has consistently been going up,” says Bill O'Hare, director of the Kids Count
Program at the Baltimore-based Annie Casey Foundation. "The dropout rate is going down."

JANUARY 10, 2007, American Kids are Mostly A-OK: U.S. Census Bureau finds Some at a Disadvantages, but
it also Appears the U.S. May be Reflecting Lake Wobegon, where ‘all the children are above average’, by Bill
Glauber, Milwaukee Journal Sentinel, http://www.jsonline.com.

Full report: JANUARY 2007, A Child’s Day: 2003, by Jane Lawler Dye and Tallese Johnson, U.S. Census
Bureau, http://www.census.gov/prod/2007pubs/p70-109.pdf

TREND Date Posted:
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Caregivers I

Understanding the role of informal caregiving in preventing or delaying nursing home entry
is increasingly important for policy because of the continued aging of the population and
other demographic shifts, such as smaller family size, increased female labor force
participation, and delayed childbearing. All are likely to reduce the supply of informal
caregivers and increase the caregiving burden for a smaller number of caregivers per elder
with disability in the next several decades. This has implications for state policies that
increasingly are focused not only on preventing or deferring admission to nursing facilities
through increased Medicaid home and community-based services but also on helping
nursing facility residents to return to the community. The success of these efforts is likely to
depend in large part on the willingness and ability of informal caregivers to maintain
disabled elders in their homes. Our analysis provides support for initiatives to reduce
caregiver stress as a strategy to avoid or defer nursing home entry and to underpin current
efforts to return nursing home residents to community-based care.

JANUARY 26, 2007, Does High Caregiver Stress Lead to Nursing Home Entry?, by Brenda C. Spillman and
Sharon K. Long, Urban Institute, Prepared for Office of Disability, Aging and Long-Term Care Policy Office of
the Assistant Secretary for Planning and Evaluation U.S. Department of Health and Human Services,
http://aspe.hhs.gov/daltcp/reports/2007/NHentry.pdf.

IMPACT Date Posted: 10/2/2007

A substantial body of research shows that family members who provide care to individuals
with chronic or disabling conditions are themselves at risk. Emotional, mental, and physical
health problems arise from complex caregiving situations and the strains of caring for frail or
disabled relatives. Today, medical advances, shorter hospital stays, limited discharge
planning, and expansion of home care technology have placed increased costs as well as
increased care responsibilities on families, who are being asked to shoulder greater care
burdens for longer periods of time.

December 2006, Caregiver Health: A Population at Risk, Family Caregiver Alliance,
http://caregiver.org/caregiver/jsp/content_node.jsp?nodeid=1822
IMPACT Date Posted: 10/2/2007

Unfortunately, very little HIV prevention education is targeted to older adults. Why?
Culturally, many still consider HIV to be a disease of the young gay or bisexual male or IV-
drug user. Consequently, older adults may be more at risk for infection because they are
not normally considered to be a vulnerable population. In addition, because people in midlife
or older are past their reproductive years, many sexually active older adults may be less
inclined to use condoms.

MARCH-APRIL 2007, HIV Hits 100,000 Older Adults- and Climbing, by David E. Vance and David W. Coon,
Aging Today, 28:2, pp.7-8, http:/lwww.agingtoday.org.
IMPACT Date Posted: 10/8/2007
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Issues of caregiving across the board have become a significant issue for any agency
serving adults and older adults... anecdotally - we are definitely seeing a significant increase
in caregiver stress and mental health related issues.

2007, Vivian Sauer, Associate Executive Director, Jewish Family Service, Los Angeles, CA.
IMPACT Date Posted: 10/9/2007

Adults in the U.S. are taking care of older and disabled people at a cost to
their own health and well being.

An estimated 44 million Americans age 18 and older provide unpaid assistance and support
to older people and adults with disabilities who live in the community. The value of this
unpaid labor force is estimated to be at least $306 billion annually, nearly double the
combined costs of home health care ($43 billion) and nursing home care ($115 billion) ...
Evidence shows that most caregivers are ill-prepared for their role and provide care with
little or no support, yet more than one-third of caregivers continue to provide intense care to
others while suffering from poor health themselves.

DECEMBER 2006, Caregiver Health: A Population at Risk, Family Caregiver Alliance,
http://caregiver.org/caregiver/jsp/content_node.jsp?nodeid=1822.
TREND Date Posted: 8/8/2007

Children ages 8 to 18 perform a surprising amount of caregiving for family
members.

A 2005 study found as many as 1.3 million to 1.4 million children in the U.S. ages 8 through
18 provide care for a chronically ill or disabled family member, based on a two-part survey
that included random sampling of 2,000 households and follow-up interviews with children
and other family members ... The study, funded by the U.S. Administration on Aging and
conducted by the National Alliance for Caregiving and the United Hospital Fund Foundation,
found nearly 60% of child caregivers helped with a task such as bathing, dressing or
feeding. A fourth of the children had no one helping them with the tasks, and about half said
the caregiving took a significant amount of their time. Boys were almost as likely to provide
care as girls. More than 400,000 were under 12. About 60% of the children came from
households earning less than $50,000.

JANUARY 5, 2007, Young Caregivers: Parents Turn to Children for Help, by Clare Ansberry, The Wall Street
Journal, http://online.wsj.com.
TREND Date Posted: 8/8/2007
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| Caregivers I

The majority of long-term caregiving for elders is done by relatives and
friends.

Informal, unpaid care provided by family and friends is universally recognized as the
mainstay of long-term care for older persons in the United States. From prior research, we
know that more than 90 percent of chronically disabled elders remaining in community
residence receive informal help with activities of daily living (ADLs), primarily from their
spouses or children, and nearly two-thirds receive all such help from informal caregivers.
Altogether, informal caregivers to chronically disabled elders provided 94 million hours of
care per week in 1999--nearly three-quarters of the 130 million hours of care provided each
week to community residing disabled elders.

JANUARY 26, 2007, Does High Caregiver Stress Lead to Nursing Home Entry?, by Brenda C. Spillman and
Sharon K. Long, Urban Institute, Prepared for Office of Disability, Aging and Long-Term Care Policy Office of
the Assistant Secretary for Planning and Evaluation U.S. Department of Health and Human Services,
http://aspe.hhs.gov/daltcp/reports/2007/NHentry.pdf.

TREND Date Posted: 8/8/2007

The stress that a caregiver endures while caring for an elderly person
correlates to how soon the elderly person will enter a nursing home.

Studies have shown that an influential factor in a caregiver’s decision to place an impaired
relative in a long-term care facility is the family caregiver’'s own physical health.

DECEMBER 2006, Caregiver Health: A Population at Risk, Family Caregiver Alliance,
http://caregiver.org/caregiver/jsp/content_node.jsp?nodeid=1822.

TREND Date Posted: 10/8/2007

| Health and Health Care

A shortage of cancer doctors may occur as America’s aging population has
more cancer cases and more oncologists from the baby boomer generation
retire.

...Americans who are diagnosed with cancer — both those in treatment and those who
have finished therapy — will grow to 18.2 million, up from 11.7 million in 2005. Today, about
one in 26 Americans have had cancer. By 2020, roughly one in 19 will have been diagnosed
with the disease, says Edward Salsberg, an author of the study from the Association of
American Medical Colleges' Center for Workforce Studies ... By 2020, the country could
face a shortage of up to 4,000 cancer specialists.

MARCH 14, 2007, Cancer Burden Expected to Soar; Overwhelm Doctors, by Liz Szabo, USA Today,
http://www.usatoday.com.
TREND Date Posted: 8/8/2007
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HEALTH

| Health and Health Care |

Alzheimer’s disease will become more prevalent as the population ages,
increasing Medicare expenditures for dementia care.

More than five million Americans have Alzheimer’s disease, a 10 percent increase from the
last official tally five years ago, and a number expected to more than triple by 2050, absent
a cure, as the 85-and over population soars and the baby boomers move into their late 60s
and 70s. The updated estimates, based on the rising occurrences of the disease with age,
not new disease research, were released yesterday [March 20, 2007] by the Alzheimer’s
Association, along with a compilation of other information about a progressive brain disease
that afflicts 13 percent, or one in eight people 65 and over, and 42 percent of those past 85.
The report itemizes the cost to the federal government in Medicare spending. Care for a
patient with dementia costs three times as much as care for the average beneficiary —
$13,207 a year vs. $2,454 — and overall dementia-related Medicare costs are expected to
more than double, to $189 billion, by 2015.

MARCH 21, 2007, Prevalence of Alzheimer’s Rises 10% in 5 Years, by Jane Gross, The New York Times,
http://www.nytimes.com.
Full Report: 2007, Alzheimer’s Disease Facts and Figures 2007, Alzheimer’s Association, Chicago, IL,
http://www.alz.org/national/documents/report_alzfactsfigures2007.pdf

TREND Date Posted: 12/6/2007

Health care disparities in the U.S. continue.

Health status is a function of several factors, including access to care and insurance
coverage, socioeconomic conditions (education, occupation, income, and place of
residence), genetics, and personal behavior. Racial or ethnic minority population groups
(other than Asians) rate their overall health worse than non-Hispanic Whites. While poor or
low income people of all races report worse health status than higher income people,
differences in overall health status by race/ethnicity persist even within income groups.
Minority Americans frequently report higher prevalence of specific health problems, such as
diabetes or obesity, which can have serious consequences for health and longevity.

JANUARY 2007, Key Facts Race, Ethnicity & Medical Care, prepared by Cara James, Megan Thomas and
Marsha Lillie-Blanton of The Henry J. Kaiser Family Foundation, and Rachel Garfield of Harvard University, The
Henry J. Kaiser Family Foundation, http://www.kff.org/minorityhealth/upload/6069-02.pdf.

TREND Date Posted: 8/8/2007
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| Health and Health Care |

Hispanic adolescents who come from Spanish-speaking households face
more health disparities than other ethnic minorities in the U.S.

Both Hispanic and Black adolescents ages 12 through 17 face substantial disadvantages in
health status and access to care compared to their White peers. Disparities are greatest,
however, for Hispanics ... Hispanic adolescents rank worse than Whites in 3 of the 5 health
status measures and all of the 7 access indicators. They are at least 2 to 3 times as likely
as Whites to score poorly on the same measures that Blacks do and also at least 2 to 3
times as likely as Whites to be without a usual source of care and go a year or more without
a visit to a health professional. Still, the greatest discrepancy was found among Hispanic
adolescents in primarily Spanish-speaking households who by far experience the worst
health status and access barriers.

JANUARY 2007, Racial and Ethnic Disparities in Adolescent Health and Access to Care, By Harriette B. Fox,
Margaret A. McManus, Matthew Zarit, Gerry Fairbrother, Amy E. Cassedy, Christina D. Bethell, and Debra
Read, Fact Sheet No. 1, Incenter Strategies, Washington, D.C.,
http://www.incenterstrategies.org/jan07/factsheetl.pdf
JANUARY 2007, Racial and Ethnic Disparities in Health and Access to Care Among Older Adolescents, By
Harriette B. Fox, Margaret A. McManus, Matthew Zarit, Amy E. Cassedy, and Gerry Fairbrother, Fact Sheet No.
2, Incenter Strategies, Washington, D.C., http://www.incenterstrategies.org/jan07/factsheet2.pdf.

TREND Date Posted: 8/8/2007

Pre-term birth rates are increasing and are the leading cause of infant death in
the U.S. Causes appear to be multi-factorial.

Preterm birth -- birth anytime before 37 weeks of gestation -- is the nation's leading cause
of infant death, responsible for more than one-third of infant deaths before age 1, according
to the Centers for Disease Control and Prevention. That finding, published in October,
depicts preterm birth as more dangerous than previously thought. And with the rate of
preterm births rising (they accounted for 12.5 percent of all births in 2004, compared with
9.4 percent in 1981), the news is spotlighting efforts to identify women at risk and to
intervene in time to make a difference ... A report last year from the Institute of Medicine
estimated the annual cost of preterm births in the United States at more than $26 billion, or
$51,600 per infant. Preemies often face lifelong health problems such as cerebral palsy, as
well as behavior and learning problems that take an emotional toll on those caring for them.

FEBRUARY 6, 2007, Early Arrivals: A Growing Problem Doctors Try to Stem Rising Preterm Birthrate as Its
Danger Becomes Clearer, By Jacqueline M. Duda, The Washington Post, http://www.washingtonpost.com.
TREND Date Posted: 8/8/2007
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| Health and Health Care |

Quality care at the end of life differs for residents of California depending on
their race and ethnicity.

"As California's diverse population grows older, ensuring quality care at the end of life for
everyone takes on even greater significance," Mark D. Smith, M.D., M.B.A., president and
chief executive of CHCF, said Thursday [March 22, 2007] at the Association of Health Care
Journalists conference in Los Angeles. "By supporting research and projects to improve the
quality of end-of life care, CHCF sees an opportunity to help make California a national
example of best medical practices and culturally appropriate care." Hospice care is
generally considered the "gold standard" for end-of-life care in California and across the
country. However, there is wide variation in preferences for care among various racial and
ethnic populations. In addition, there are significant limitations on the availability and
appropriateness of hospice for some patients.

« Ethnically diverse populations are significantly less likely to use hospice care than whites.
In 2004, for example, of those who died while receiving hospice services, only 4% were
Asian American, 6% were African American, and 15% were Latino, contrasted with 74%
who were white.

« Sudden deaths due to accidents and assaults are comparatively higher among young
Latinos (16%), African Americans (11%), and Native Americans (14%) than among whites
(7%) and Asian Americans (8%). However, the report found that some end-of-life services,
such as family support programs and bereavement counseling, are lacking in most
emergency departments.

MARCH 21, 2007, Californians’ End-of-Life Care Differs By Race and Ethnicity, PNN Online,
http://www.pnnonline.org.

Full Report: Racial, Cultural, and Ethnic Factors Affecting the Quality of End-of-Life Care in California: Findings
and Recommendations, by LaVera Crawley, Marjorie Kagawa Singer, Prepared for: California HealthCare
Foundation, Oakland, CA. http://www.chcf.org/documents/chronicdisease/CulturalFactorsEOL.pdf

TREND Date Posted: 12/13/2007
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| Health and Health Care |

There is a growing epidemic of type 2 diabetes in children.

But the nationwide trend toward more high-fat food and less high-activity play has run
smack into a genetic predisposition for diabetes in some communities, especially those with
large Latino populations, sparking what pediatrician Jane Lynch of the Texas Diabetes
Institute calls a "very scary, very alarming"” epidemic of type 2 diabetes in children. For
doctors, type 1 diabetes is familiar in children, but treating kids with type 2 is uncharted
ground. [Lynch says] "We are seeing here 7-year-olds, 8-year-olds with pure type 2
diabetes. They're very obese, and within five years, we're seeing kidney complications,
we're treating 10-year-olds for hypertension, high lipids and having to see how (the drugs to
treat those conditions) interact with diabetes." Lynch predicts that by the late teens, many
children with type 2 diabetes will be facing health problems that a generation ago didn't
occur until midlife. "We definitely underestimate the degree of psychological and nutritional
nursing support it takes to keep these kids on track." [Lynch said] A new wrinkle is that
some children appear to have symptoms of both type 1 and type 2 diabetes, a hybrid known
as double diabetes.

NOVEMBER 12, 2007, Diabetes Strikes Younger and Younger, by Anita Manning, USA Today,
http://usatoday.com.
TREND Date Posted: 11/27/2007

While cancer deaths are declining for a second year in a row, African-
Americans are still dying from cancer at higher rates.

The number of Americans dying of cancer declined for second year in a row, this time by a
much greater number, the American Cancer Society reports, a signal that decades of
advances in prevention and treatment are paying off, experts say. Although black women
have a 9% lower cancer rate than their white peers, black women have an 18% higher
death rate for all forms of cancer. Black men have a 15% higher rate of cancer and a 38%
higher death rate than white men, a trend that extends from 1999 to 2003. The 2004
numbers represent only the second drop in more than 70 years of recordkeeping ... Carla
Boutin-Foster, co-director of New York-Presbyterian/Weill Cornell's Center for Multicultural
and Minority Health ... blamed the disparity on multiple factors, including a lack of street-
level cancer education programs, spotty insurance coverage and widespread poor nutrition,
obesity and inactivity.
JANUARY 17, 2007, Overall Cancer Deaths Decline Again, but Statistics Not as Rosy for Blacks, by Anita
Manning and Steve Sternberg, USA TODAY, http://www.usatoday.com.

TREND Date Posted: 8/8/2007
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| Health Care Costs and Health Insurance I

As the number of older adults increases, the nation’s health care spending is
projected to rise by 25%.

By 2030, There will be 71 million American older adults accounting for roughly 20% of the
U.S. population... The nation’s health care spending is projected to increase by 25% due to
these demographic shifts.

2007, State of Aging and Health in America 2007, Fifth volume of series, Centers for Disease Control and
Prevention, and The Merck Company Foundation, www.cdc.gov/aging/pdf/saha_2007.pdf.
TREND Date Posted: 10/9/2007

Conditions such as arthritis and rheumatic conditions cost the U.S. $128
billion in 2003. These costs will increase as the population ages.

The nation's costs for arthritis and related conditions rose to $128 billion in 2003, and the
tab will continue to grow as the U.S. population gets older and heavier, the government said
Thursday. The 2003 costs, the latest data available, included $80.8 billion in direct costs,
such as medical expenses, and $47 billion in indirect costs, such as lost wages, the Centers
for Disease Control and Prevention said... The CDC estimated that 46.1 million people were
treated for arthritis and other rheumatic conditions in 2003, and 29.5 million of them lost
earnings. The government estimates 8 million more people will suffer from arthritis between
2005 and 2015.

JANUARY 11, 2007, Arthritis, Rheumatic Conditions Cost U.S. $128B, USA Today, http://www.usatoday.com/.
TREND Date Posted: 8/8/2007

The heavy spending on medical advances would be better spent on changing
social conditions that lead to poor health, according to a recent study.

[According to a recent study] Social determinants of health, such as inadequate education,
contribute greatly to mortality rates ... Medical advances averted a maximum of 178193
deaths during the study period. Correcting disparities in education-associated mortality rates
would have saved 1,369,335 lives during the same period, a ratio of 8:1 ... Higher mortality
rates among individuals with inadequate education reflect a complex causal pathway and
the influence of confounding variables. Formidable efforts at social change would be
necessary to eliminate disparities, but the changes would save more lives than would
society’s current heavy investment in medical advances. Spending large sums of money on
such advances at the expense of social change may be jeopardizing public health.

APRIL 2007, Giving Everyone the Health of the Educated: An Examination of Whether Social Change Would
Save More Lives Than Medical Advances, by Steven H. Wooldf, MD, MPH, Robert E. Johnson, PhD, Robert L.
Phillips, Jr. MD, MSPH and Maike Philipsen, PhD, American Journal of Public Health, 97:4, pp. 679-683,
http://www.ajph.org/.

TREND Date Posted: 8/8/2007
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The number of employers offering health insurance continues to decline,
fueling the debate of how health insurance should be offered and who should
provide it.

The percentage of people with health insurance through their employers — traditionally the
way most people get coverage — is continuing to shrink, raising anxiety among workers
and invigorating a debate about whether insurance should be tied to jobs. The percentage
of all employers offering health insurance in the past eight years peaked in 2000 at 69%
and has fallen steadily since, hitting 60% this year, according to an annual survey of
employers by the non-partisan Kaiser Family Foundation. Among small firms of three to
nine workers, the percentage offering insurance has dropped even more — from 58% in
2001 to 45% this year. Among people with health insurance, the Census reports that 59.7%
got it through their jobs in 2006, down from 60.2% in 2005. And they're paying more for it.
The average amount workers pay toward the premium for a typical family policy rose from
$129 a month in 1999 (about $160 in today's dollars) to $273 this year, a jump of 70% when
adjusted for inflation, the Kaiser survey of employers shows. The increases come mainly
because premiums have soared, rising at several times the rate of inflation in most years. In
many cases, cost-cutting employers have increased the share of the premiums that workers
pay.

NOVEMBER 12, 2007, Employer-Provided Insurance Continues to Decline, by Julie Appleby, USA Today,
http://usatoday.com. Kaiser Family Foundation: http://www.kaisernetwork.org/

TREND Date Posted: 11/29/2007

The percentage of income seniors spend on health care is likely to increase.

Much of seniors’ health spending is paid not by seniors themselves, but by public and
private third parties like Medicare, Medicaid and previous employers. However, as spending
on their health care rises, seniors will be asked to devote an increasing share of their own
incomes to pay for it, crowding out other items like food, housing and travel ... by
midcentury seniors will potentially spend almost one-third of their cash incomes (31.4
percent) on health care.

FEBRUARY 2007, The Rising Burden of Health Spending on Seniors, by Liqun Liu, Andrew J. Rettenmaier and
Zijun Wang, NCPA Policy Report No. 297, National Center for Policy Analysis, Dallas, TX,
http://www.ncpa.org/pub/st/st297/st297.pdf.

TREND Date Posted: 8/8/2007
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| Health Care Costs and Health Insurance I

The percentage of money people spend on health care is getting greater every
year.

Health care is expected to account for $1 of every $5 spent in the United States in another
decade. That means a rise in out-of-pocket expenses, such as the copays for medicine,
from about $850 this year to about $1,400 in 2016, a 5.3 percent annual increase. The cost
of health insurance is projected to rise even more quickly during that same time _ 6.4
percent annually. Over the coming decade, spending on health care will continue to outpace
the overall economy. By the year 2016, it will total nearly $4 trillion, economists at the
Centers for Medicare and Medicaid Services said in a report being released Wednesday.
Today, the number is closer to $1 out of every $6, or $2 trillion.

FEBRUARY 21, 2007, Health Care May Be 1/5 of What You Spend, by Kevin Freking, The Houston Chronicle,
http://www.chron.com.

TREND Date Posted: 8/8/2007

| HIV and AIDS

Migrants from Mexico to the United States are bringing AIDS with them.

AIDS is spreading quickly in rural Mexican states with the highest migration rates to the
United States, researchers say. The greatest risk of contracting AIDS that rural Mexican
women face is in having sex with their migrant husbands, a new study found, a problem that
is compounded by their husbands’ refusal to use condoms. Research has shown that
migrants have more sexual partners than those who stay at home. The percentage of
Mexicans with H.L.V. who have lived in the United States fluctuated between 41 percent and
79 percent in the 1980s and early 1990s, studies have shown ...

JULY 17, 2007, Mexican Migrants Carry H.l.V. Home, by Marc Lacey, The New York Times,
http://www.nytimes.com.

TREND Date Posted: 8/9/2007

Older adults are increasingly becoming infected with HIV/AIDS.

According to the Centers for Disease Control and Prevention, the number of adults ages 50-
plus with HIV/AIDS rose from 65,655 cases in 2001 to 104,260 cases in 2004-an increase
of 59% in only three years. Several factors are driving this growth. As the U.S. population
ages, the sheer number of midlife and older adults with HIV will increase. In addition, as
HIV-positive younger adults age, the proportion of midlife and older adults living with
HIV/AIDS will expand. Moreover, midlife and older adults also are becoming infected in later
life.

MARCH-APRIL 2007, HIV Hits 100,000 Older Adults- and Climbing, by David E. Vance and David W. Coon,
Aging Today, 28:2, pp.7-8, http://www.agingtoday.org.
TREND Date Posted: 8/8/2007
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Proof of citizenship to receive Medicaid benefits was meant to prevent illegal
immigrants from getting access to these services, however U.S. citizens are
the ones being harmed by the new federal law.

A new federal rule intended to keep illegal immigrants from receiving Medicaid has instead
shut out tens of thousands of United States citizens who have had difficulty complying with
requirements to show birth certificates and other documents proving their citizenship, state
officials say. Some state officials say the Bush administration went beyond the law in some
ways, for example, by requiring people to submit original documents or copies certified by
the issuing agency. “The largest adverse effect of this policy has been on people who are
American citizens,” said Kevin W. Concannon, director of the Department of Human
Services in lowa.

MARCH 12, 2007, Citizens Who Lack Papers Lose Medicaid, By Robert Pear, The New York Times,
http://www.nytimes.com.
TREND Date Posted: 8/9/2007

Obesity

"The most important thing to note is that the obesity epidemic in this country involves not
just adults, not just adolescents, not just school-age children, but all the way down to
infants. No age groups are spared. And once a child is obese, it is very hard to treat. So
obesity prevention is the way to go."

MARCH 1, 2007, Excessive TV Viewing Among Young Children Is Linked to Poor Eating Habits, by Elsie M.
Taveras, M.D., M.P.H. and Sheryl Rifas-Shiman, M.P.H., ScienceDaily, http://www.sciencedaily.com.
IMPACT Date Posted: 10/8/2007

A recent study found sociocultural roots to childhood obesity within Latino
families.

Mired in persistent poverty, Latino families burdened by teetering resources provide for their
children using coping strategies in which everyday food practices play an important part.
These practices illuminate cultural ideas about good parenting, well-being, and conceptions
of the body. We argue that these practices, embedded in the neighborhood food
environment, drive food choice and related activities of families, often leading to overweight
and obesity in their children. They form the sociocultural roots of childhood obesity, and
their implications are critically important for how public health professionals approach the
relationship of food, nutrition, and obesity.

JUNE 2007, abstract of: Understanding the Sociocultural Roots of Childhood Obesity: Food Practices Among
Latino Families of Bushwick, Brooklyn, by Leslie Kaufman and Adam Karpati, Social Science & Medicine, 64:11,
pp. 2177-2188.

TREND Date Posted: 8/9/2007
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Obesity is destined to become the number one health issue that will drain
money from health insurance and government programs; especially as young
obese people age.

RAND Corporation researchers have conducted a series of studies analyzing obesity trends
and estimating their effects on future health care costs. They found that:

« obesity in the U.S. population has been increasing steadily over the past two
decades—and severe obesity is increasing the fastest

* obesity translates into higher health care costs and contributes to disability at all ages

« traditional clinical approaches, in particular bariatric surgery, cannot slow the trend

» Medicare and Medicaid savings stemming from increasingly good health among the
elderly could be swamped by the cost consequences of disability among the young.

... the fastest-growing group of obese Americans consists of people who are at least 100
pounds overweight. Between 1987 and 2005, the prevalence of a BMI [Body Mass Index]
greater than 40 (about 100 pounds overweight) increased by 500 percent; the prevalence of
a BMI greater than 50 increased by almost 1,000 percent, much faster than the prevalence
of moderate obesity, which “merely” tripled...

2007, Obesity and Disability The Shape of Things to Come, RB-9043-1 (2007), RAND Corporation, Santa
Monica, CA, http://www.rand.org/pubs/research_briefs/2007/RAND_RB9043-1.pdf.
TREND Date Posted: 8/9/2007

TV viewing habits affect the quality of foods children are eating.

"For every one-hour increase in TV viewing per day, we found higher intakes of sugar-
sweetened beverages including juice (one extra serving per week) and total calories (46.3
more kcal/day)," said Sonia Miller, B.A., lead author of the study and a student at the
Harvard Medical School ... Just as more TV watching was associated with increased
intakes of less healthful foods and nutrients, the researchers said it was also associated
with decreased intakes of more healthful foods and nutrients, including fruits and
vegetables, calcium and dietary fiber ...

MARCH 1, 2007, Excessive TV Viewing Among Young Children Is Linked to Poor Eating Habits, by Elsie M.
Taveras, M.D., M.P.H. and Sheryl Rifas-Shiman, M.P.H., ScienceDaily, http://www.sciencedaily.com.
TREND Date Posted: 8/9/2007
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| Veterans and Health Issues |

Navy psychologists are in short supply as demand for their services increase.

An experienced Navy psychologist warns that the U.S. military does not have enough
mental health professionals to meet the growing number of emotionally damaged war
veterans.

Moreover, Navy Cmdr. Mark Russell says, many of the mental health professionals on staff
lack formal training in core therapies for post-traumatic stress syndrome. Russell predicts a
"perfect storm" of dire health care consequences. Military mental health officials downplay
Russell's grim assessment, noting that training is increasing, aggressive mental health
programs are being created, and civilian mental health professionals are being hired to
provide additional resources...

Navy Cmdr. Richard Bergthold agreed that recruitment and retention of psychologists and
psychiatrists in the Navy is a continuing problem. He says the Navy has 72% of the
psychologists and 62% of the psychiatrists it needs, although trainees will raise staffing
levels to 85% for psychologists and 91% for psychiatrists.

JANUARY 16, 2007, Psychologist: Navy Faces Crisis, by Gregg Zoroya, USA TODAY, http://www.usatoday.com.
TREND Date Posted: 8/9/2007
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\ Credibility and Survivability of Nonprofits I

Nonprofits are taking a back seat to corporations and industry in framing
public policy. Clients of nonprofits could benefit greatly if nonprofits would
present their issues to legislators.

Legislative action is often the best way to bring about the stable, sweeping changes that
nonprofits crave. And yet nonprofits routinely forfeit their right to lobby, finds the
Strengthening Nonprofit Advocacy Project (SNAP)... Although many nonprofits have lobbied
once or a few times in the past, very few make lobbying a regular activity. In the absence of
nonprofit lobbyists, corporations and industries frame most public policies — including those
that affect nonprofit issues, nonprofit clients, and even the nonprofit sector itself. Many
boards and directors do not understand the laws governing nonprofit lobbying, and so labor
under the false assumption that lobbying will get them into trouble with the IRS... The most
obvious virtue of lobbying is that it can improve the laws that most affect nonprofits’ clients.
One of the great advantages that nonprofit lobbyists have is that they can easily frame their
issues in human terms, connecting bills and appropriations to real people.

SPRING 2007, Learn to Love Lobbying, by Fraser Nelson, David W. Brady and Alana Conner Snibbe, Stanford
Social Innovation Review, http://www.ssireview.org/
Study Information: May 28, 2002, Strengthening Nonprofit Advocacy Project (SNAP), by OMB Watch,
http://www.ombwatch.org/snap, http://www.ombwatch.org/npadv

TREND Date Posted: 12/3/2007

During the 20th century, nonprofit groups played a leadership role in influencing public
policies on civil rights, the environment, health care, social services, arts, and community
development. While we have no longitudinal data to study, it does seem that nonprofit
groups have become less involved in public policy over the past 20 or 30 years. This was a
period when government support of nonprofit services increased sharply and some
nonprofit leaders may have become concerned that advocacy could jeopardize their
government aid. More than a quarter of nonprofit officials did not know they can support or
oppose federal legislation, and 20 percent did not know they can support or oppose federal
regulations. And half the survey respondents did not know that they can engage in public-
policy matters even if they receive federal grants. Board members and foundation staff
members were even less familiar with policies on lobbying and advocacy.

NOVEMBER 1, 2007, Advocacy Is Not a Dirty Word, by Gary Bass, The Chronicle of Philanthropy,
http://philanthropy.com.
Study Information: May 28, 2002, Strengthening Nonprofit Advocacy Project (SNAP), by OMB Watch,
http://www.ombwatch.org/snap, http://www.ombwatch.org/npadv

TREND Date Posted: 12/3/2007
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\ Credibility and Survivability of Nonprofits I

The compensation of nonprofit executives has been investigated by the IRS
putting a negative spotlight on charities.

Now that it has completed its two-year investigation of executive compensation at nonprofit
organizations, the Internal Revenue Service is weighing whether to impose new penalties
on charities and foundations that fail to provide complete and accurate information about
the salary and benefits paid to top officials. In addition, the IRS says it will continue to
examine nonprofit pay closely because its investigation showed what it considered to be a
troubling number of errors by nonprofit organizations. The salary investigation — the largest
such effort carried out to date by the IRS — was a learning experience for the tax agency as
it sought to apply a law enacted in 1996 that gives the agency the authority to fine charity
officials for receiving salaries and other benefits that are deemed excessive, as well as to
penalize trustees who approve the compensation. In part because of the salary
investigation, the IRS has now rewritten the Form 990 to require more details about
compensation and to spell out the reporting requirements more clearly.

MARCH 22, 2007, Rooting Out Errors on Charity Tax Forms: IRS Weighs new Penalties on Nonprofit Groups
after Salary Investigation Turns up Pattern of Mistakes, by Elizabeth Schwinn, The Chronicle of Philanthropy,
http://philanthropy.com
Further Information: IRS web site information: http://www.irs.gov/charities/article/0,,id=168801,00.html
MARCH 2007, Report on Exempt Organizations Executive Compensation
Compliance Project--Parts | and Il, http://www.irs.gov/pub/irs-tege/exec._comp._final.pdf

TREND Date Posted: 12/13/2007

| Nonprofit

Recent disasters have brought to light how unprepared most nonprofits are to
respond to them.

When a disaster strikes, nonprofit agencies typically provide the victims with shelter, food
and other necessities. But here in the Bay Area, nonprofit groups haven't gone far enough
to plan for the worst, or to figure our how to best communicate with the public agencies and
private companies coordinating their own responses, a new report says. The United Way
interviewed 50 disaster response leaders across the Bay Area about their preparedness
efforts for the report, “Ready or Not: Ensuring Bay Area Nonprofits Can Serve During
Disaster.” The interviews showed that most nonprofit groups are aware of the need to
become better prepared, but the nonprofit sector still has a long way to go, Klein said. [a
program officer with United Way of the Bay Area]

FEBRUARY 6, 2007, Nonprofit Group, Agencies Seek Better Plans for Disaster, by Michele R. Marcucci,
ContraCosta Times.com, http://www.contracostatimes.com.
TREND Date Posted: 8/8/2007
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| Nonprofit I

Recent disasters have brought to light how unprepared most nonprofits are to
respond to them.

As tragic as Katrina and subsequent disasters were, they provide essential lessons for
those trying to prepare for future disasters. Three of those lessons have particular
relevance for the Bay Area nonprofit community:

1. Itis common to underestimate the complexity involved in responding to a catastrophic
disaster, and therefore fail to prepare properly.

2. In the wake of a catastrophic disaster, the nonprofit community plays a critical response
role, especially in meeting the needs of vulnerable populations.

3. Collaboration and information sharing among nonprofits and the public sector is essential
for an effective response — and the systems and protocols necessary to effectively share
information must be in place before a disaster. Trying to set up those systems and share
information once disaster has struck costs lives.

On the positive side, several Bay Area counties already contain the seeds of the nonprofit
infrastructure needed for collaborative disaster planning. Those seeds are germinating in
conjunction with the public sector’s response and recovery work, which has been
particularly strong in initiatives such as San Francisco’s Coordinated Assistance Network
(SF CAN).

FEBRUARY 2, 2007, Ready or Not Ensuring Bay Area Nonprofits Can Serve During Disaster, United Way of the
Bay Area, In partnership with: Northern California Grantmakers, PG&E, Levi Strauss, Walter and Elise Haas
Foundation, Fritz Institute and San Francisco Foundation,
http://www.uwba.org/about/press/2007-2-2_Ready%200r%20Not_Executive%20Summary.pdf

TREND Date Posted: 8/9/2007

Nonprofit Compensation I

The most lamentable aspect of the current, mad scramble for higher executive
compensation is that it is both creating a yawning salary gap between the top nonprofit
officers and the rest of their staffs — similar to what is found in business — and failing to
develop young future leaders from within nonprofit organizations.

FEBRUARY 8, 2007, Skyrocketing CEO Pay Raises Questions for Charities, by Pablo Eisenberg, The Chronicle
of Philanthropy, http://philanthropy.com/.
IMPACT Date Posted: 10/8/2007
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The top paid CEOs of Non-profits make 38 times less than the top CEOs of for-
profit organizations.

The top 20 CEOs of U.S. companies made an average of $36.4 million in 2006. That's 204
times that of the 20 highest paid U.S. military generals, and 38 times that of the 20 highest-
paid non-profit leaders. The pay gap numbers don't include the value of the many perks
CEOs receive, which averaged $438,342, according to the report. Nor do they include the
pension benefits CEOs receive.

AUGUST 29, 2007, CEO Pay: 364 Times More Than Workers, by Jeanne Sahadi, CNNMoney.com,
http://money.cnn.com.

TREND Date Posted: 10/10/2007

There is a large pay gap between top level pay and lower levels; making
recruiting young managers more difficult.

The Chronicle of Philanthropy reported that of the 304 nonprofit groups that provided data
for 2005, 40 gave their chief executives bonuses as part of their compensation packages,
many of them worth at least $50,000. Leaders of nonprofit compensation committees
typically explain that trustees have approved CEO compensation packages because top
talent is scarce and institutions are increasingly poaching chief executives from other
nonprofit organizations.

Once again, nonprofit groups seem to be adopting a corporate feature that seems more
geared to inflating compensation packages than rewarding outstanding performance. Many
of those rationales do not hold up. Most high-level nonprofit executives love their work and
the mission of their organizations. They appreciate the nonmonetary benefits of nonprofit
life...

FEBRUARY 8, 2007, Skyrocketing CEO Pay Raises Questions for Charities, by Pablo Eisenberg, The Chronicle
of Philanthropy, http://philanthropy.com/.
TREND Date Posted: 8/9/2007

\ Nonprofit Corporate Governance

In addition, the perception of the field by policymakers and legislators as ‘never changing’
results in a lackluster response to calls for consumer parity as well as a tendency to focus
on ‘regulation’ rather than ‘innovation’ to assure results.

FEBRUARY 2007, Are We in the Fast Lane on the Road to Irrelevance? The Question of Innovation in the
Behavioral Health & Social Service Market, by Monica Oss, Open Minds, 18:11, pp. 1 & 10,
http://www.openminds.com.

IMPACT Date Posted: 10/8/2007
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The ability to be innovative around new services and programs is being
identified more and more as the key to success for human service
organizations.

... the most fundamental problem in our sector is the inability of organizations to innovate
and successfully bring new service innovation to the consumers that we serve.

We need an initiative to incorporate ‘innovation’ into the business management models of
traditional behavioral health and social service provider and care management
organizations. To do this there are four key business practices that these organizations
need to adopt:

1. Market-based strategic planning

2. On-going market research to identify market gaps and prospective innovation
opportunities to fill those gaps

3. A structured process for assessment of these potential opportunities and the likely
success of the organization to adopt and offer these innovations

4. Development of the executive team skills needed for the execution of innovation (such as
service line design, new consumer market launch, change management, and process
reengineering)

FEBRUARY 2007, Are We in the Fast Lane on the Road to Irrelevance? The Question of Innovation in the
Behavioral Health & Social Service Market, by Monica Oss, Open Minds, 18:11, pp. 1 & 10,
http://www.openminds.com.

TREND Date Posted: 8/9/2007

The new Form 990 rules may effect the willingness of people to serve on
nonprofit boards with its new disclosure requirements.

Nonprofit organizations are facing new federal tax rules that could affect corporate
executives’ willingness to serve on charity boards. These new rules suggest that some
board members may have to report their salaries in the nonprofit's tax return. Executive
directors and officers were already required to disclose any outside income, but this is the
first year the rule includes board members and others who volunteer their time. In what
appears to be an effort to increase disclosure on compensation, private inurement, and
potential conflicts of interest, additional questions and schedule requirements have been
added.

MARCH/APRIL 2007, Nonprofit Boards Face Potential Salary Disclosure: Are You Complying With New Form
990 Rules?, by Jill E. Korenek, Nonprofit World, 25:2, pp. 22-23,
TREND Date Posted:
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The demand not to duplicate services is a constant issue with the increase in nonprofits and
limited resources... So many new nonprofits [are] stressing limited resources. As a result,
changing dynamics of fundraising and leadership of nonprofits, as well as the services
provided, are occurring in many social services agencies.
2007, Sharon Winkelmann, Director of Research, Youth Haven, Inc., Naples, FL.

IMPACT Date Posted: 11/2/2007

We’'re seeing that as non-profits grow in locations and staff to become diverse across the

country, it becomes more and more challenging to provide a consistent message to our

funding sources. It's also difficult to ensure local chapters choose programs that are

consistent with the mission of the organization. Through a proliferation and a wide variety of

programs, it's difficult for an organization to stay “great” in any one service area.

2007, Mark Andreas, Director Marketing & Communications, Bethany Christian Services, Grand Rapids, MI.
IMPACT Date Posted: 11/2/2007

Collaborations have, and continue to be, emphasized as a desired method for leveraging
efforts and funding, and we have developed strong competencies in this area. However,
we’re getting more and more pressure to form and operate partnership arrangements to
address specific service initiatives. The skills needed for effective partnerships tend to
require more organizational skill sets, whereas collaborations tend to be more individual-
competency-based.

2007, Nancy Hard, President/CEQ, Family Service Association of San Antonio, Inc., San Antonio, TX.
IMPACT Date Posted: 11/2/2007

Based on the growth of non-profits, there is a growing need to focus on donor retention.
Non-profits focus so heavily on acquiring new donors that many times we forget to focus on
those who have provided support in the past. Organizations can make the quickest gains in
funds raised by re-engaging previous donors and keeping them year after year...The non-
profit field is becoming more and more crowded. There is an ongoing need to increase the
presence of your brand. Non-profits must focus on efforts to develop top-of-mind
awareness, with donors and their community, regarding the societal issues they address.
2007, Marc Melton, Director of Development, Lutheran Child & Family Service of Michigan, Bay City, MI.
IMPACT Date Posted: 11/2/2007
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So many new nonprofits [are] stressing limited resources. As a result, changing dynamics of
fundraising and leadership of nonprofits, as well as the services provided, are occurring
readily in response by many [new] social services agencies ... Funding competition is
stressing finances. Changes in programs and services are driven by funding and funders,
e.g. increases in numbers are seen as important because funders [place importance on
this]. Less intense levels of care and services replace higher more comprehensive services
and models with better outcomes due to costs and numbers.

2007, Sharon Winkelmann, Director of Research, Youth Haven, Inc., Naples, FL.
IMPACT Date Posted: 11/2/2007

Successful nonprofit agencies should be transforming themselves all the time to remain
competitive. Agencies tend to get stuck in a rut; in the same old pattern. Once a social
problem is alleviated, agencies need to be tuned in to and addressing the next pressing
social problem in a community. Agencies should constantly be shifting and shaping
themselves to community; programs should also be constantly transitioning around the
relevant needs and issues of their community today. It's vital for human service agencies to
match agility with their core competencies, true results/outcomes, and relevancy. Core
competencies are not necessarily programmatic, e.g. an agency's core competency might
be that of being really good at engaging and respecting families in service delivery.

2007, Susan Dreyfus, Senior Vice President/COOQO, Alliance for Children and Families, Milwaukee, W1,
Interviewed July 26, 2007.
IMPACT Date Posted: 11/2/2007

If we have a clear vision of the future, are successful leaders of public policy and have
enough capital to give us independence, plus a way to measure how we’re performing on
our mission, then this is a recipe for a strong vital independent sector — able to take on the
competition engendered by the proliferation of nonprofits. This will also allow the third sector
to remain a valuable partner with government, for-profits, etc. We won’t be abdicating our
future with this recipe.

2007, Susan Dreyfus, Senior Vice President/COOQ, Alliance for Children and Families, Milwaukee, W1,
Interviewed July 26, 2007.
IMPACT Date Posted: 11/2/2007
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As nonprofits get really big they receive funds from fewer sources, with
government funding being a large source of funding.

Diversification may seem like a good idea, but in practice most of the organizations that
have gotten really big over the past three decades did so by concentrating on one type of
funding source, not by diversifying across several sources of funding. Bridgespan obtained
solid financial data for 110 of the 144 high-growth nonprofits we identified. Of the 110,
roughly 90 percent had a single dominant source of funding — such as government,
individual donations, or corporate gifts. And on average, that dominant funding source
accounted for just over 90 percent of the organization’s total funding. Most of the nonprofits
that we studied also report that their programs or operations were restricted as a result of
their dominant funding source. Some organizations choose to give up funding in order to
avoid having to change their missions, whereas others choose to make adjustments.

SPRING 2007, How Nonprofits Get Really Big, by William Foster and Gail Fine, Stanford Social Innovation
Review, http://www.ssireview.org.
TREND Date Posted: 8/9/2007

The growth of the nonprofit sector is outpacing growth in the rest of the
economy.

By several measures, growth in the nonprofit sector is outpacing growth in the rest of the
economy. Additionally, widespread executive-level skills shortages currently affecting many
nonprofits are predicted to get much worse as the sector expands and experienced
executives retire. Many nonprofit organizations, particularly the smaller and midsize ones,
lack the “bench strength” or staffing depth to develop younger leaders coming up in the
organizations.

MAY 31,2007, Boomers Are Ready for Nonprofits, But Are Nonprofits Ready for Them?, Literature Review,

issue brief E-0012-07-WG, Special pre-publication edition for release at The MetLife Foundation/Civic Ventures

BreakThrough Award Ceremony, http://www.civicventures.org/breakthrough/reports/ConfBdreport5-25.pdf.
TREND Date Posted: 11/2/2007
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The phenomenal growth of nonprofits with similar missions is diluting their
support base.

... between 1994 and 2004, according to the Urban Institute, a social policy research group,
the United States experienced a 64 percent increase in charitable groups. The following
year, according to the Internal Revenue Service, 35,000 new organizations registered as
nonprofits. The proliferation makes competition more fierce than it already is and fund-
raising more costly.

MARCH 25, 2007, The Age of Dissonance: The Badder Good, by Bob Morris, The New York Times,
http://www.nytimes.com.

TREND Date Posted: 8/9/2007

There is more competition for funding among nonprofits which is leading to
more mergers, back-office consolidations, and joint ventures.

As many as 30,000 new nonprofits are formed each year in the United States. With the
proliferation of charities, it's no wonder that many communities see a duplication of
services, causing a drain on individual nonprofits’ funding resources. The other side of the
coin is just as frustrating: There is more demand for a shrinking population of experienced
nonprofit managers and staff ... Nonprofits affiliating with other entities are becoming more
prevalent and can take several forms, including: Merger ... back-office consolidation ...[and]
joint venture.

FEBRUARY/MARCH 2007, Nonprofit mergers and strategic alliances — Finding your way in a competitive
world, Nonprofit Agendas, http://www.newsletterlink.info/nx.asp?x=432-745-531-2708-6658-0.

TREND Date Posted: 11/2/2007
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Charity giving can improve a company’s bottom line.

According to Baruch Lev, a professor at New York University's Stern School of Business, for
every tax deductible dollar the average corporation gives to charity, it should expect profit to
rise by roughly $2 to $3. A 200% to 300% return may sound too good to be true from truly
doing good, but it is amply supported in a recent study by Prof. Lev and two other
professors, Christine Petrovits, also of the Stern School, and Suresh Radhakrishnan of the
University of Texas at Dallas School of Management. Skeptics might object that the
incremental business brought in by good works can hardly be that great. The skeptics would
be right. But since the cost is fairly small, even a not-so-great increase in sales can still
amount to a substantial return.

As Prof. Lev is quick to point out, then, philanthropy can be only a minor player in the quest
for corporate profits. But the role it does play is underappreciated.

JANUARY 7, 2007, Charity Has Its Rewards for Generous Companies, by Gene Epstein, The Wall Street
Journal, http://online.wsj.com.
Original Report:
AUGUST 2006, Is Doing Good Good for You? Yes, Charitable Contributions Enhance Revenue Growth, by
Baruch Lev, Christine Petrovits, and Suresh Radhakrishnan, New York University Stern School of Business,
New York, NY, http://pages.stern.nyu.edu/~blev/docs/IsDoingGoodGoodForYou.pdf.

TREND Date Posted: 8/9/2007

Donors want to get more involved with and know in measurable ways how
their money is impacting the people served.

According to research findings released today by Cone, Inc., the nation's leading Cause
Branding consultancy, existing and potential nonprofit donors are looking for a full spectrum
of engagement with their nonprofit of choice. When deciding the cause or nonprofit donors
want to support, nearly six-out-of-ten respondents indicated that they want opportunities to
get involved beyond dollar donations. The research also found that trust in an organization
(82%) and measurable community impacts (81%) are key to decision makers when
determining which cause to support.

JANUARY 9, 2007, Cone Formally Launches Cause Branding(SM) for Nonprofits: New Research Finds That
Increasingly Sophisticated Nonprofit Donors Want a Full Spectrum of Engagement and Communication,
PRNewswire-USNewswire, http://www.prnewswire.com.

TREND Date Posted: 8/9/2007
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In the new age of transparency, nonprofits continue to face ethics dilemmas
about remaining true to their mission, and whether they should accept
funding from business or private interests whose goals could undermine their
own.

Nonprofit groups face continual moral conflict about whether to accept money from sources
whose business or private interests potentially undermine the goals of the organization,
reports The New York Times. The article notes that some groups have strict guidelines for
accepting money. For instance, Doctors Without Borders won’t take money from any person
or foundation with connections to weapons, biotechnology, or oil, among other products.

JANUARY 29, 2007, Charities Examine the Ethics of Donors, The Chronicle of Philanthropy, web site section:
Philanthropy Today, Compiled by Noelle Barton, Caroline Bermudez, Maria Di Mento, Anne W. Howard, and
Sam Kean. http://philanthropy.com/news/.
JANUARY 28, 2007, Nonprofit Groups Draw a Line at Some Donors, by Stephanie Storm, The New York Times,
http://www.nytimes.com.

TREND Date Posted: 8/9/2007

Microcredit is an emerging service being offered by some U.S. nonprofits.

Having done international work in economic development, Steve McCoy-Thompson has
seen the concept of microcredit drastically change the lives of the poor in Asia and Africa.
While in Bangladesh, McCoy-Thompson was in contact with the Grameen Bank,
established by 2006 Nobel Peace Prize winner Muhammad Yunus. The Pleasanton man
saw how something as simple as credit could break the cycle of poverty. McCoy-Thompson
was inspired to establish a similar program in his community. Instead of offering loans of
thousands of dollars, he wanted to fill in the cracks for those who simply need a few
hundred dollars to prevent them from spiraling into financial ruin.

JANUARY 7, 2007, Nonprofit Offers Big Help in Small Loans: Pleasanton Man Organizes Microcredit Program
to Reduce Debt Among the Poor, by Meera Pal, Inside Bay Area, http://www.insidebayarea.com.
TREND Date Posted: 8/9/2007

| Nonprofit Workforce |

"A lot of us have gone to work at organizations that might have a social-justice framework,
but when we get there we find that racism and sexism are still alive and well, and the glass
ceiling still exists," said Julia Beatty, a program officer at the Twenty-First Century
Foundation, a New York group that raises money to help blacks promote social change.

MARCH 13, 2007, Long Hours, Low Pay Turn off Young Nonprofit Workers, Study Finds, by Caroline Preston,
The Chronicles of Philanthropy, http:/philanthropy.com/.
IMPACT Date Posted: 10/8/2007
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The aging population will have an impact in every aspect of nonprofit services, from clients
and the services they will require, to employees who want to work longer than their
predecessors traditionally have, to [differing] expectations of [older] volunteers for services
they are willing and able to provide.
2007, Donetta Kowalski, Controller, Evangelical Children's Home, St. Louis, MO.

IMPACT Date Posted: 10/9/2007

Anecdotally—we are definitely seeing people staying in the workplace longer, which is
impacting the ability of other staff to move up in agencies. There is definitely the need for
training in managing the mature workplace, and managing it strategically, as well as team
building approaches when you have different generations of workers.
2007, Vivian Sauer, Associate Executive Director, Jewish Family Service, Los Angeles, CA.

IMPACT Date Posted: 11/7/2007

The demand for greater flexibility, business design and balance between work and family
remain HIGH priorities for our agency. Sustainability planning throughout the agency is also
key to our continued success.
2007, Judy Bell, President and CEO, The Wellspring Alliance for Families, Monroe, LA.

IMPACT Date Posted: 11/7/2007

Two generations of workers and leadership... For the first time in our history, over half of

our employee group is under the age of 30, yet more than half of our leadership team is

over the age of 40. This is requiring us to re-look at our recruitment, training, retention,

communication and supervision strategies.

2007, Nancy Hard, President/CEO, Family Service Association of San Antonio, Inc., San Antonio, TX.
IMPACT Date Posted: 11/7/2007

Salaries, compensation packages, benefits and flexibility remain challenges in retaining

proven and promising staff and leadership.

2007, Nancy Hard, President/CEO, Family Service Association of San Antonio, Inc., San Antonio, TX.
IMPACT Date Posted: 11/7/2007
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Charities will lose young people to other professions unless they start doing a better job of
preparing early- and mid-career employees for leadership positions, said participants at
Nonprofit 2020: Issues and Answers from the Next Generation.

JULY 30, 2007, Nonprofit Officials Offer Warnings, Share Advice About Next Generation of Leaders, by
Caroline Preston, News Updates, The Chronicle of Philanthropy, http://www.philanthropy.com/.
IMPACT Date Posted: 11/7/2007

Lower salaries, combined with the cost of living, often are a deal breaker [in nonprofits].
"Once they see the prices, we lose them," Berry [Connie Berry, chairman of the board and
co-founder of Caridad Center in Boynton Beach] said ... Experts suggest nonprofits tap into
different networks of talent such as women returning to the workforce after raising their
families, Baby Boomers who may be looking for a change, college graduates and even ex-
military.
JUNE 24, 2007, Nonprofits Face Growing Crisis Over Shortage of Skillful Leaders, by Susan R. Miller, Palm
Beach Post, http://www.palmbeachpost.com.

IMPACT Date Posted: 11/7/2007

We have a generation of executives gearing up for retirement and some are losing their
passion. They have a responsibility to re-nurture their passion for their work or step aside.

2007, Susan Dreyfus, Senior Vice President/COOQ, Alliance for Children and Families, Milwaukee, W1,
Interviewed July 26, 2007.
IMPACT Date Posted: 11/8/2007

[We're seeing] changing attitudes from younger workers entering the nonprofit sector.
Younger workers have very different expectations about the work they are asked to do and
the time they are willing to commit to an organization (both in work hours and longevity in
service) and it will be challenging to find ways to engage those workers to provide quality
service for the traditionally low wages they earn in this sector.

2007, Donetta Kowalski, Controller, Evangelical Children's Home, St. Louis, MO.
IMPACT Date Posted: 11/8/2007
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[There is a huge] challenge regarding recruiting college graduates into the non-profit
workforce relative to wage levels available to college graduates in technical, medical and
business fields.

2007, John Litz, Chief Program Officer, Auberle, Pittsburgh, PA.
IMPACT Date Posted: 11/8/2007

Generation X and Y now make up 50.5% of American workers. Following close behind,
Baby Boomers make up 41% of the workforce, but they still hold the lion’s share of the
leadership positions... According to a recent study by The Conference Board, by 2010
about 64 million workers (40%) will be poised for retirement, though not all will choose to
leave. Currently two workers exit the workforce for everyone entering. While the demand for
bright, talented leaders in Gen X will increase, the supply will be decreasing, potentially
creating a leadership deficit.

2007, Elizabeth Skidmore, Executive Director, Child Welfare Institute/IKids Hope United, Chicago, IL.
IMPACT Date Posted: 11/8/2007

Employee Retention is a continuing struggle to pay reasonable wages, provide good
benefits to attract and retain good employees. “We train them and they leave for higher pay
and better benefits.”

2007, Delores Tobin, Human Resources Director, Family Service Association of Western Riverside County,
Moreno Valley, CA.
IMPACT Date Posted: 11/8/2007
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Gen Xers and Gen Yers are very different in performance and their expectations in
comparison to Baby Boomers and borderline Boomer/Xers. [There are] major shifts in the
way [they conduct] business, how decisions are made and relayed, how a worker’s job is
framed, length of commitment, duties, relationships with coworkers, limits and boundaries,
etc. Xers and Yers are very techno-focused and view length of job stay as limited; they ask
“what’s in it for me” in their actions. Their decisions regarding work are determined based
on life outside of work — home is first, work is second or third, the job is just a job — it can
always be done tomorrow; they are loyal to their ideals and their desires ...versus the
Boomers and border Boomers [who] look to fulfill the company’s expectation before outside
interests: meeting work expectations of performance take priority — often over personal
commitments outside of work; [Boomers] will stay late and come in early to get the job done
and see the job as a long-term commitment; family may have to come second to the
company’s mission if necessary at times.

2007, Sharon Winklemann, Director of Research, Youth Haven, Inc., Naples, FL
IMPACT Date Posted: 11/8/2007

There is a lot of disconnect between older workers and the way they work and how younger
people approach work. Both are working towards the same goal, but do it in very different
ways. However, older and younger workers do not always respect these differences. For
example, | had young workers who wanted to put in four hour days at work then work the
rest of the hours from home. There was a perception from older workers that they did not
want to work as hard or were not as committed but this was more perception than truth. |
set up communication teams to confront this issue directly with older and younger workers
working together to come up with ways to work together better.

2007, Undraye Howard, Director of Consultation and Leadership Development, Alliance for Children and
Families, Milwaukee, WI, Interviewed July 19, 2007.
IMPACT Date Posted: 11/8/2007
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Young people have very different career paths. They are going to stay at a place only long
enough to accomplish what they want. Once they have learned what they wanted to or
accomplished specific goals where they are at, they are looking for the next challenge and
the next job. So, their communication styles are very different. Young people, knowing they
will not be at a place forever, want to learn all they can right away about an organization.
They also want to share what they are learning about their position within the organization
and with those around them so there is not a large learning gap/curve when they leave.
Senior level workers are mainly Baby Boomers, who tend to hold onto knowledge and not
share it as much, i.e. they subscribe to the idea of knowledge being power — not something
you want to share with co-workers. Baby Boomers have not passed on their knowledge
well. Gen X & Y believe in transparency and communication via a flat or parallel structure
rather than a hierarchical one. Military hierarchy structures don’t work as well with them.

2007, Undraye Howard, Director of Consultation and Leadership Development, Alliance for Children and
Families, Milwaukee, WI, Interviewed July 19, 2007.

IMPACT Date Posted: 11/8/2007

The work-life balance of younger workers is also very different than previous generations;
young workers are demanding work-life balance. They do not see any benefit to working
long hours and not spending time doing what they want outside of work. This may be
because they saw their parents giving up time to work extra hours and were not rewarded
for it.

2007, Undraye Howard, Director of Consultation and Leadership Development, Alliance for Children and
Families, Milwaukee, WI, Interviewed July 19, 2007.
IMPACT Date Posted: 11/8/2007
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Nonprofits within the next fifteen years will face shifting attitudes and
expectations in their workforce due to factors such as retiring baby boomers;
a high degree of diversity; and a focus on work-life balance, among others.

Peter C.] Brinckerhoff describes their [generational] differences in perspectives, tastes, and
expectations. And, according to his research, here's what we can expect as this transition
unfolds over the next fifteen years:

1. Financial stress. The impending retirement of the Boomers is going to stress the social
safety net as never before.

2. Technological acceleration ...

3. Diversity of population ...

4. Redefining the family ...

5. MeBranding. Ultracustomization is the idea that we can segment markets down to the
individual consumer ...

6. Work-life balance. More people want to work from home...

MARCH 13, 2007, The Generation Clock is Ticking, Is Your Nonprofit Ready?, [abstracted]
Fuerteventuradigital.com, http://www.fuerteventuradigital.com.
Full article: FEBRUARY 21, 2007, Six Generational Trends that Will Affect Your Nonprofit, By Vince Hyman,
Fieldstone Alliance, http://www.fieldstonealliance.org/client/client_pages/tools_you_can_use/02-21-
07_generational_trends.cfm.

TREND Date Posted: 8/13/2007

The Baby Boomer Generation has fallen short when it comes to developing
their next generation successors.

... many participants [at Nonprofit 2020: Issues and Answers from the Next Generation
conference] bemoaned the lack of professional-development opportunities and mentors
who they say could help them move into those positions. “Our emerging leaders are not
feeling supported and developed to become the next leaders,” said Susan Morales-Barias,
a regional coordinator at the university’s Dorothy A. Johnson Center for Philanthropy and
Nonprofit Leadership ...Rarely do charity leaders have the time, money, or desire to provide
young people with training and networking opportunities ... But even as baby boomers might
benefit from being more receptive to younger employees’ feedback, next-generation
workers shouldn’t expect to be given significant responsibilities immediately, others said.
“Many people in this generation want a lot of things handed to them,” said Mr. Williams, of
American Humanics. “They don’t have the patience to wait.”

JULY 30, 2007. Nonprofit Officials Offer Warnings, Share Advice About Next Generation of Leaders, by
Caroline Preston. News Updates. http://www.philanthropy.com/.
TREND Date Posted: 11/7/2007
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The percent of people employed in the U.S. nonprofit sector grew faster than
those employed in other sectors.

As of the second quarter of 2004, the latest year for which data on nonprofit employment
are available, American charities employed 9.4 million paid workers and engaged another
4.7 million full-time equivalent volunteer workers for a total work force of more than 14
million workers.

Between 2002 and 2004, the nonprofit work force grew by 5.3 percent, with both the paid
and volunteer portions growing by more than 5 percent. By contrast, overall employment in
the economy declined by 0.2 percent during this period. "The nonprofit work force, including
volunteers, now represents 10.5 percent of the country's total work force," said Lester M.
Salamon, director of the Center for Civil Society Studies within the Johns Hopkins Institute
for Policy Studies and a leading expert on nonprofits.

JANUARY 8, 2007, Employment in U.S. Nonprofits Outpaces Overall Job Growth: Increases are in All Regions
of the Country, Total Work Force Passes 14 Million, The JHU Gazette,
http://www.jhu.edu/~gazette/2007/08jan07/08nonpr.html.
Full report: DECEMBER 2006, Employment in America’s Charities: A Profile, by Lester M. Salamon and S.
Wojciech Sokolowski, The John Hopkins Center for Civil Society Studies,
http://www.jhu.edu/ccss/research/pdf/Employment%20in%20Americas%20Charities.pdf

TREND Date Posted: 8/13/2007

Young people currently employed by nonprofits do not see themselves
staying in the nonprofit field in the future.

More than 70 percent of young nonprofit employees don't ever expect to serve as the
executive director of a charity, according to a new survey released last week at the national
conference of the Young Nonprofit Professionals Network. What's more, 45 percent of
nonprofit workers predict that their next job will not be at a charity, but in government or
business, according to the survey. Young charity workers cited burnout and low pay as the
biggest reasons they might leave nonprofit work. When asked why they would not pursue
leadership jobs, they cited concerns about the pressure from board members, grant
makers, and heavy work burdens that face executive directors.

MARCH 13, 2007, Long Hours, Low Pay Turn off Young Nonprofit Workers, Study Finds, by Caroline Preston,
The Chronicles of Philanthropy, http://philanthropy.com/.
Full Report: MARCH 2007, Stepping Up or Stepping Out: A Report on the Readiness of Next Generation
Nonprofit Leaders, by Josh Solomon and Yarrow Sandahl, Young Nonprofit Professionals Network,
http://www.ynpn.org/national/YNPN_SteppingUp.pdf

TREND Date Posted: 8/13/2007
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In many cases, nonprofits would be wise to reconfigure the paid and unpaid work they offer,
[David] Eisner [chief executive of the Corporation for National & Community Service] said.
"Right now it's far more common for an effective nonprofit to pay for someone to do
strategic planning and have a volunteer do clerical work. This report tells us in the future an
effective nonprofit will be far more likely to bring in a volunteer to support the creation of
their strategic plan and to pay to have their clerical work done."

MARCH 7, 2007, Boomer Volunteers Demanding Higher-level Work Nonprofits Advised to Accommodate
Influential Group’s Preferences, by Kristen Gerencher, MarketWatch, http://www.marketwatch.com.
IMPACT Date Posted: 10/8/2007

[There is a] growing interest in the aging of the population (especially as typified by the baby
boomers) as a means to increase civic engagement and solve community problems and
deficits. Various movements (national, state, and local), research, programs, legislation, and
attention [are] being focused on creating systems for older adults to serve through a
continuum of opportunities ranging from paid employment in the nonprofit sector, stipended
volunteer jobs (through AmeriCorps and other such programs) and uncompensated
volunteerism.

2007, Alina Molina, Director of Services and Voluntary Initiatives, Community Service Society of New York, New
York, NY.

IMPACT Date Posted: 10/9/2007

“The report [Volunteering in America: 2007 State Trends and Rankings in Civic Life] is a
wakeup call for any group that uses volunteers: If you want to keep them, you need to give
them serious and meaningful work that affects change in your community; and you have to
remember to train, manage and thank them the way you would any valued colleague”, said
David Eiser, CEO of CNCS. [The Corporation for National and Community Service]
JUNE 1, 2007, One-Third of Volunteers Dropped Out, The Nonprofit Times, 21:11, p. 8. http://www.nptimes.com
Full report: APRIL 2007, Volunteering in America: 2007 State Trends and Rankings in Civic Life, Corporation for
National and Community Services, Office of Research and Policy Development, Washington, DC.
http://www.nationalservice.org/pdf/VIA/VIA_fullreport.pdf
Summary of Report: APRIL 2007, Volunteering in America: 2007 State Trends and Rankings in Civic Life
[summary], Corporation for National and Community Services, Office of Research and Policy Development,
Washington, DC. http://www.nationalservice.org/pdf/VIA/VIA_summaryreport.pdf

IMPACT Date Posted: 12/5/2007
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Baby Boomer volunteers are seeking volunteer jobs that involve them in
professional, management, or consultative activities.

The type of volunteer work boomers do has a big impact on whether they stay with it over
time. Retention from the first year of volunteering to the second year is highest when they're
involved in professional or management activities, such as strategic planning, marketing or
volunteer coordination. The number of volunteers who are 65 and older is projected to
increase 50% by 2020 and to balloon 100% by 2036, estimates the corporation [The
Corporation for National & Community Service], calls conservative. Boomers' preferences
for capacity-building and administration dovetail nicely with many nonprofits' budget
limitations, said Robert Grimm, director of research and policy development for the
corporation. "Many times nonprofits can't afford the consulting fees or high-caliber staff, but
they could get them through volunteers."

MARCH 7, 2007, Boomer Volunteers Demanding Higher-level Work Nonprofits Advised to Accommodate
Influential Group’s Preferences, by Kristen Gerencher, MarketWatch, http://www.marketwatch.com.
TREND Date Posted: 8/13/2007

Volunteer rates in America are still very strong; however between 2005 and
2006 one in three volunteers did not continue their service.

The good news: 61.2 million Americans, more than a quarter of the population, volunteered
last year. The bad news: One in three Americans dropped out of volunteering between 2005
and 2006. The Corporation for National and Community Service (CNCS) has released its
second annual study, “Volunteering in America: 2007 State Trends and Rankings in Civic
Life,” detailing volunteer patterns by state and region. Of the 65.4 million people who
volunteered in 2005, 20.9 million did not continue to volunteer in 2006, the highest attrition
rate in four years.

JUNE 1, 2007, One-Third of Volunteers Dropped Out, The Nonprofit Times, 21:11, p. 8. http://www.nptimes.com
Full State report: APRIL 2007, Volunteering in America: 2007 State Trends and Rankings in Civic Life,
Corporation for National and Community Services, Office of Research and Policy Development, Washington,
DC. http://www.nationalservice.org/pdf/VIA/VIA_fullreport.pdf
Summary of State Report: APRIL 2007, Volunteering in America: 2007 State Trends and Rankings in Civic Life
[summary], Corporation for National and Community Services, Office of Research and Policy Development,
Washington, DC. http://www.nationalservice.org/pdf/VIA/VIA_summaryreport.pdf
Full City report: JULY 2007, Volunteering in America: 2007 City Trends and Rankings, Corporation for National
and Community Services, Office of Research and Policy Development, Washington, DC,
http://www.nationalservice.org/pdf/VIA_CITIES/VIA_cities_fullreport.pdf
Summary of City report: JULY 2007, Volunteering in America: 2007 City Trends and Rankings, Corporation for
National and Community Services, Office of Research and Policy Development, Washington, DC,
http://www.nationalservice.org/pdf/VIA_CITIES/VIA_cities_summary.pdf

TREND Date Posted: 11/29/2007
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A national ban on GLB [gay, leshian, and bisexual] foster care [parents] could cost from $87
to $130 million.

MARCH 2007, Adoption and Foster Care by Gay and Lesbian Parents in the United States, by Gary J Gates,
M.V. Lee Badgett, Jennifer Ehrle Macomber and Kate Chambers, The Charles R. Williams Institute on Sexual
Orientation Law and Public Policy, UCLA School of Law and The Urban Institute,
http://www.urban.org/UploadedPDF/411437_Adoption_Foster_Care.pdf.

IMPACT Date Posted: 10/8/2007

Some states are restricting foster care by gay, lesbian and bisexual
individuals.

Currently half a million children live in foster care in the United States and more than
100,000 foster children await adoption. States must recruit parents who are interested and
able to foster and adopt children. Three states currently restrict GLB [gay, lesbian and
bisexual] individuals or couples from adopting. Several states have or are considering
policies that would restrict GLB people from fostering. We estimate that two million GLB
people have considered adoption. Since prior research shows that less than one-fifth of
adoption agencies attempt to recruit adoptive parents from the GLB community, our findings
suggest that GLB people are an underutilized pool of potential adoptive parents.

» Gay and lesbian parents are raising four percent of all adopted children in the United
States.

» Same-sex couples raising adopted children are older, more educated, and have more
economic resources than other adoptive parents.

« Costs to individual states could range from $100,000 to $27 million.

MARCH 2007, Adoption and Foster Care by Gay and Lesbian Parents in the United States, by Gary J Gates,
M.V. Lee Badgett, Jennifer Ehrle Macomber and Kate Chambers, The Charles R. Williams Institute on Sexual
Orientation Law and Public Policy, UCLA School of Law and The Urban Institute,
http://www.urban.org/UploadedPDF/411437_Adoption_Foster_Care.pdf.

TREND Date Posted: 8/13/2007
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States are starting to create policies for youths transitioning out of foster care
to have the support and skills they need to succeed.

Most youth who leave the foster care system do not receive adequate preparation and
support for their transition to independent living. Compared to other youth, foster youth are
more likely to be homeless, incarcerated, unemployed, and unskilled. They are also more
likely to experience physical, developmental, behavioral, and mental health challenges.

In response to these challenges, policymakers in many states have stepped up their
commitment to meeting the needs of youth in foster care. States are working to help youth
leaving foster care become healthy, productive adults by:

* promoting stable, permanent connections to caring adults;

« assisting youth with the management of their physical and mental health needs;

* supporting economic success through education and employment programs;

« providing life skills training to help youth navigate the adult world;

* improving access to stable and safe housing; and

« structuring opportunities for youth to provide input on state policies and programs.
Several states are also taking a comprehensive approach that connects child welfare with
other youth-serving systems,... These cross-system efforts aim to ensure access to and
easier navigation of a richer and better coordinated array of services for current and former
foster youth.

JANUARY 2007, State Policies to Help Youth Transition Out of Foster Care, by Lauren Eyster and Sarah
Looney Oldmixon, with funding support from the Freddie Mac Foundation and Jim Casey Youth Opportunities
Initiative, NGA Center for Best Practices, Washington, DC, http://www.nga.org/center,
http://www.nga.org/files/pdf/0701YOUTH.pdf.

TREND Date Posted: 8/13/2007

Aged and Eldercare

Obviously, there will be a need for the human/social service workforce to learn about all the
issues as it relates to the physical, mental, and social needs of older adults... we need to be
ready to provide services that can help maintain the quality of life and allow older adults to
stay at home for as long as possible, i.e. home visiting/home health services, home delivery
food services, caregiver support programs, transportation for medical, personal, and social
appointments, etc.

2007, Jonette Arms, Project Director, New Age of Aging, Alliance for Children and Families, Milwaukee, W1.
IMPACT Date Posted: 10/9/2007
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Human service workers should know how to identify early signs of potential problems and

provide appropriate service referrals for the situations that could get out of hand, such as

mental health problems, isolation, the danger of falling — concerns that could decrease an

older adult’s quality of life and cause them to have to move out of their home.

2007, Jonette Arms, Project Director, New Age of Aging, Alliance for Children and Families, Milwaukee, W1.
IMPACT Date Posted: 10/9/2007

Human/social service staff need to be taught how to look at the existing supports older

adults might be able to utilize (family, neighbors, and friends who can and are willing to

assist from time to time), but there also needs to be:

* assistance to support caregivers

« creation of volunteer or paid work programs for older adults who are not ready for full

retirement, and

« development of intergenerational activities to help older adults and youth identify the

strengths and supports they have and can offer one another.

2007, Jonette Arms, Project Director, New Age of Aging, Alliance for Children and Families, Milwaukee, W1.
IMPACT Date Posted: 10/9/2007

...the demand will grow for a host of elderly-related issues, ranging from home health care
services to transportation and affordable housing, predicted Judy Casassa, the supervisor
of program development for the Erie County Senior Services Department. "This is not new.
We've seen it coming," she said. "But we don't have the work force and dollars to meet the
demand we see coming." The trends underscore the need for more senior-friendly housing
options, especially as elderly residents who now own their own home start to have trouble

with regular upkeep. Affordable housing options, typically subsidized by federal tax breaks,
are in short supply in many suburbs, Casassa said.

SEPTEMBER 5, 2007, An Aging Population Puts Financial Strain on Local Governments and Non-profit Groups,
by David Robinson, The Buffalo News, http://www.buffalonews.com/.

IMPACT Date Posted: 10/10/2007
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Baby boomers are dying from suicide and substance abuse at higher rates
than any other generation in their senior years.

As America's baby boomers approach senior status, a troubling number are dying from
causes that have marked the generation since the 1960s -- drug abuse, suicide and
accidents. A new analysis by Scripps Howard News Service of death records for more than
304,000 boomers who died in 2003 shows the legacies of early and lingering drug use, a
tendency toward depression at all stages of life and a stubborn determination not to "act
their age." All of those problems contribute to more deaths from drugs, suicides and
accidents than seen in previous aging generations. According to the Scripps study,
boomers accounted for about half of all people nationwide who died of drug-related causes
in 2003. That is far out of proportion to their 26 percent share of the population. Of the total
28,758 drug deaths that year, 13,901 were boomers. Those nhumbers do not include
impaired driving or other accidental causes indirectly related to drug use. According to
studies, 1.7 million Americans older than 50 were addicted to drugs in 1999. By 2020, the
federal Substance Abuse and Mental Health Services Administration estimates, that number
will soar to 4.4 million.

FEBRUARY 2, 2007, Health: Boomer Doom: Falling Victim to the Culture of Youth, by Lee Bowman, Lisa
Hoffman and Thomas Hargrove, of Scripps Howard News Service, Huntington News,
http://www.huntingtonnews.net.

TREND Date Posted: 8/13/2007

Loneliness is being linked to dementia as people get older.

Loneliness may put people at risk of an Alzheimer's-like dementia, a study reported Monday
[February 6, 2007]. "People who described themselves as lonely were twice as likely to
develop dementia," says researcher Robert Wilson of the Rush University Medical Center in
Chicago.

Other studies have found that people who are unmarried and socially isolated are at higher
risk for dementia, including Alzheimer's. But this study is one of the first to show a link
between loneliness — or the feelings of disconnection from other people — and a higher
risk of developing dementia late in life, says Laurel Coleman, a spokeswoman for the
Alzheimer's Association and a geriatrician in Portland, Maine.

FEBRUARY 6, 2007, Study Links Seniors' Loneliness to Higher Risk of Dementia, by Kathleen Fackelmann,
USA Today, http://www.usatoday.com.

TREND Date Posted: 8/13/2007
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The growing percentage of older workers in the workforce is largely being
driven by the need for affordable health care and retirement coverage.

An increasing percentage of older Americans are in the labor force: Those ages 55 or older
in the labor force increased from about 29 percent in 1993 to 38 percent in 2006. For those
ages 65-69, the percentage increased from about 18 percent in 1985 to 29 percent in 2006.
The trend toward more full-time, full-year work among older workers occurs across virtually
every demographic category. Need for health, retirement coverage likely factors: These
trends mark a significant change in behavior for individuals in these age groups, and are
likely driven by their need to obtain affordable employment-based health insurance (as
opposed to unaffordable or unavailable coverage in the individual market) and the need to
continue to accumulate savings in employment-based defined contribution retirement plans.

AUGUST 2007, Employment Status of Workers Age 55 and Older, Executive Summary, Employee Benefit
Research Institute, 28:8,
http://www.ebri.org/publications/notes/index.cfm?fa=notesDisp&content_id=3839.

TREND Date Posted: 10/8/2007

The rise in older workers will require communities to provide special job
training or retraining, modified work schedules and other job
accommodations.

Many older adults are remaining in the workforce and their numbers are expected to rise in
the future. Factors that will make it more likely that older adults will continue to work include
the increase in the Social Security retirement age, the elimination or reduction of employer
pension plans, fluctuations in the stock market, and elimination of employer-provided retiree
health coverage. Communities should develop or partner with others who offer job training
and retraining programs and lifelong learning opportunities that assist older adults to remain
in the workforce. Additionally, communities should promote employment options — such as
part- and flex-time work options — to attract and retain an aging workforce.

2005, The Maturing of America, MetLife Foundation, www.n4a.org/pdf/MOAFinalReport.pdf
TREND Date Posted: 11/7/2007
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The transparency that technology gives the workplace, along with the
demands of Generations X and Y workers to be given access to information,
will create a more democratic work environment for the future.

"Democratic organizations operate on freedom, not fear," says Traci Fenton, founder and
CEO of WorldBlu. "They understand that the future of business is less about titles and more
about meaning. They represent the new school of business design." In hierarchical
companies, the phrase "democratic workplace" can be an oxymoron. A top-down
management style sometimes leaves workers with little voice or power. But with the growth
of technology and the arrival of Generations X and Y in the workplace - a group that
expects to be treated with openness - more businesses are reshaping themselves around
such democratic principles as decentralization, accountability, and choice. The need for
change becomes apparent in statistics showing that 40 percent of employees say they don't
have the decisionmaking authority they need to do their jobs well.

MARCH 19, 2007, Demaocratic Principles Making Businesses More Transparent: The Creativity and
Empowerment Spawned By The Information Age Is Bringing Democracy To Work, by Marilyn Gardner, The
Christian Science Monitor, http://www.csmonitor.com.

TREND Date Posted: 8/21/2007

There are some common indicators that will help recruit and retain both older
and younger workers.

...both older and younger workers have indicated similar perceptions of key indicators of an
effective workplace: job autonomy; learning opportunities; involvement in management
decision-making; trust in what managers say; supervisor and coworker support for success;
consistent support for work, personal, and family life; absence of discrimination. These are
key elements in recruiting and retaining employees across the lifespan.

SPRING 2007, The Meanings of Work for Older Workers, by Michel A. Smyer and Marcie Pitt-Catsouphes,
Generations, 31:1, p. 23-30.
TREND Date Posted: 11/7/2007

Working after retirement is an increasingly common expectation.

...nearly 70 percent of boomers report that they expect to continue working in their
“retirement” years.

2005, Reimagining America: How America Can Grow Older and Prosper, AARP’s Blueprint For The Future,
AARP, http://assets.aarp.org/www.aarp.org_/articles/legpolicy/reimagining_200601.pdf.
TREND Date Posted: 11/7/2007
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